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Reconciliation: A Streetwize

Comic Production, produced for 

the Council for Aboriginal 

Reconciliation 1997
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Putting colonial history in 

perspective...
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Putting the history of colonisation – and reconciliation – in perspective





www.youtube.com/watch?v=YukTIDM6-qs

http://www.youtube.com/watch?v=YukTIDM6-qs
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Relationships Respect Opportunities

In the

Classroom

• Aboriginal and Torres Strait 

Islander people in classroom

• Early Years Learning 

Framework

• Opportunities for Aboriginal 

and Torres Strait Islander 

Students and Children 

• My Time, Our Place

• Teach about reconciliation

• Teach about days of national 

significance

• Explore current events and 

issues

• Embed Australian Curriculum 

cross-curriculum priority

• Curriculum planning

• Australian Professional

Standards for Teachers

Around the School

• Aboriginal and Torres Strait 

Islander representation on 

committees

• Elders and Traditional 

Owners share histories and 

cultures

• Cultural competence for staff

• Reconciliation projects

• Acknowledgement of Country

• Visibly demonstrate respect 

for Aboriginal and Torres 

Strait Islander cultures

• Recognise and respect rights

• Inclusive policies 

• Staff engagement with RAP

• RAP budget allocation

• National Quality Standards

• Reconciliation awards

With the Community

• Welcome to Country

• Celebrate NRW

• Create stakeholder list

• Build relationships

• Cultural competence for 

students and children

• Family and community room

• Reconciliation network

• Celebrate days of national 

significance

• Aboriginal and Torres Strait 

Islander flags

• Physical Acknowledgement of 

Country

• RAP launch

• Take action against racism

• Local sites, events and 

excursions

• Employment strategy

• Celebrate RAP progress

• Support Aboriginal and 

Torres Strait Islander owned 

businesses

• Aboriginal and Torres Strait 

Islander languages



www.narragunnawali.org.au/

http://www.narragunnawali.org.au/
































www.youtube.com/watch?v=Epk448g0p-M

http://www.youtube.com/watch?v=Epk448g0p-M
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http://www.narragunnawali.org.au/about/subject-guides


Source: www.narragunnawali.org.au/raps/who-has-a-rap

http://www.narragunnawali.org.au/raps/who-has-a-rap












www.narragunnawali.org.au/about/webinars

http://www.narragunnawali.org.au/about/webinars


www.narragunnawali.org.au/awards

http://www.narragunnawali.org.au/awards


www.youtube.com/watch?v=EUuWsymN26g

http://www.youtube.com/watch?v=EUuWsymN26g


Reconciliation in Education – Key Messages

Strong examples of reconciliation in education tend to:

• Address all five integral and interrelated dimensions of reconciliation.

• Recognise the relationship and yet distinction between ‘Aboriginal education’ 

and ‘reconciliation in education.’ 

• Recognise that Aboriginal and Torres Strait Islander content and perspectives 

apply to all areas of study.

• Appreciate that reconciliation is everyone’s business, and for everyone’s 

benefit, and should be driven in a whole-scale sense.



Reconciliation in Education – Key Messages

Strong examples of reconciliation in education tend to:

• Focus not just on the importance of students’ learning, but also on the 

importance of continued professional learning of teaching staff. 

• Draw on a strengths-based approach.

• Genuinely embed reconciliation actions into everyday practice, rather than 

reserving them for special events or as extra-curricular activities. 

• Be aspirational and ambitious but also honest and humble.



Reconciliation in Education – Key Messages

Strong examples of reconciliation in education tend to:

• Demonstrate an active awareness of the diversity of Aboriginal and Torres 

Strait Islander identities, histories, cultures and perspectives.

• Recognise that reconciliation is about more than celebrating multiculturalism, 

diversity, human rights, equal opportunities and inclusion generally.

• Be founded on a commitment to building long-term, transformational 

relationships with the local Aboriginal and Torres Strait Islander community.

• Appreciate that the ways in which we talk about reconciliation can be just as 

important as the ways in which we ‘walk’ together in reconciliation.



What is Reconciliation?

HEAD (Think)

What do you think or already 

know about reconciliation? 

HEART (Feel)

How do you feel about reconciliation? 

How is it part of your story?

HAND (Act)

How can you take action 

toward reconciliation? 



Thank you!
narragunnawali.org.au/contact-us

Without Narragunnawali I fear our RAP would not be the

'living document' it is today. (School, SA)

The response from children and families [to the RAP] has 

been overwhelming. (Early learning educator)

I feel I have gained so much personal knowledge and an 

increased confidence ... that fear of doing the wrong thing 

culturally, or being inadvertently offensive, has prevented me 

from doing anything in the past. Small steps.

(Early learning educator)

The tide is turning – I can feel it in my bones.

(Elder & educator)

I realised that it’s challenging for people to pick up that baton
sometimes, not because of lack of wanting to or a will to do it
but an anxiousness about doing it right. And I think that is one
of the biggest things that stop people doing this work, is the
anxiousness about doing it right. (Early learning director)

Like all plans, they get written and don't always get re-

visited or don't have ongoing implementation. Being linked 

with Narragunnawali helps keep us motivated and on track. 

(Early learning service, QLD) 

We have to make sure that we are educating and building

relationships with non-Indigenous educators and the wider

community to want to deliver important cultural and historical

truth-telling in our curriculums. (Elder & educator)


